
School District for the City of Hazel Park and 
Hazel Park Association of School Administrators (HPASA) 

Tentative Agreement of May 4, 2016 

The circumstances leading to this tentative agreement are as follows. The parties currently 
have a collective bargaining agreement in effect through June 30, 2016. The District 
continues to operate under a revised Deficit Elimination Plan (DEP) subject to approval by 
the Michigan Department of Treasury. The parties are agreeable to entering into a successor 
collective bargaining agreement on the following terms: 

1. The term of this new collective agreement is for the period of July 1, 2016 through June 
30, 2017; however, notwithstanding anything to the contrary, it is understood that the 
compensation reductions reflected in the Tentative Agreement of 3-19-15 (attached) shall 
remain in place except as otherwise provided in this agreement, and that there will be no 
step or other increases in compensation whatsoever after June 30, 2017, until the parties 
otherwise agree. It is also understood and agreed that before the District proposes to 
amend its DEP with the Michigan Department of Treasury, it shall meet upon request with 
the HPASA bargaining representatives with respect to the same. 

2. Effective with the start of the work year for the 2016/2017 school year, HPASA members 
who are eligible for step increases over the 2015/2016 year shall be granted a full step on 
the Salary Schedule. The percentage related to the payment of steps to eligible HPASA 
members is equivalent to 0.5% (zero point five percent) of salary. 

3. There will be an across-the-board increase of 0.5% (zero point five percent) to the Salary 
Schedule. This increase shall be added to the reductions reflected in the attached 
Tentative Agreement, which shall have the effect of lessening the reductions. As per 
practice in the past, the Salary Schedule in the parties' collective bargaining agreement 
shall remain unchanged, but the Salary Schedule will nonetheless be implemented for all 
operational purposes. 

4. The parties agree to restore two (2) workdays which were furlough days in the 2015/2016 
year to the work calendar for the 2016/2017 year, and to restore the salary for those 
workdays; Article VIII, Section 8.1 Furlough Days, shall be deleted from the contract (i.e. 
there will be no furlough days in the successor agreement). The percentage restoration 
related to the two days is 1.0% (one percent) of salary. 

All other terms of the expired collective bargaining agreement not addressed above or in the 
attached Tentative Agreement will remain unchanged in the successor agreement, with the 
further understanding that dates will be updated as appropriate. 
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School District fot· the City of Hazel Park and 
Hazel Park Association of School Administt·ator·s 

Tentative Agreement 3-19-15 

The circumstances, leading to this tentative agreeme.nt are as follows. The partie.s had earlier 
negotiated a tentative successor agreement to its previous collective bargaining agreement which 
expired on June 3'0, 2013 . However, prior to ratification of that agreement, the District fell into a 
financial crisis and is in the process of submitting a revised proposed Deficit Elimination Plan 
(DEP) to the Michigan Department of Treasury, which proposed DEP requires all of the 
District's employees, including the members of the HPASA bargaining unit, to make reductions 
in their compensation. Actoz:dingly, the parties are agreeable to entering into a new tentative 
agreement for a successor agreement as provided herein. 

The parties hereby agree as follows: 

1. The initial term of the successor agreement is for the period from the time of ratification 
of the agreement through June 30, 2016, with the compensation reductions going into effect July 
I, 2015; however, notwithstanding anything to the contrary, it is understood that the 
compensation reductions reflected in this agreement shall remain in place, and that there will be 
no step or other increases in compensation whatsoever (other than for the step increases for one 
bargaining unit member identified below), until the parties otherWise agree;· ftirtheimore, ifis 
rmderstood that it will be necessary for the parties to enter into a successor agreement t0 cover . 
the period following June 30, 2016. It is understood and agreed tha.t oefol'e the 'District pt~p6ses 
to amend' its DEP with. the Michigan Department of Treasury, it ·sJ1ai(meet upon 'req_uest\ Wtli ·the 
HP ASA bargaining representatives with respect to the same. · ·' · 
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2-. There will be an across;..the~board reduction in salary schedule·s,for all administrators· in 
the amount of 8.8% (eight point eight percent). (As per the practice in the past, the salary 
schedule in the parties' collective bargaining agreement shall remain unchanged, but the salary 
schedule reduction noted will nonetheless be implemented for all operational purposes.) 

3. Effective as the start of his work year for the 2015-16 school year, ' Assi~tant.Pdrtcipal .'' 
James Gordon shall be moved to Step 2 of the salary schedule (which ~alary is subject to the: · 
reduction· otherwise provided in this agreement). 

4. Notwithstanding anything to the contrary, individual employment contracts shall be for a 
term of one-year until the District is no longer under a DEP, and imple~entatia'n of the contract 
provisions, including the insurance provisions, shall be consistent.with'applicable law; including 
but not limited to PA 152 of 2911 (Publicly Funded Health Insurance Contribution.Act). · 

., 
5. Terminal leave payments under Article VIII.E for employees terminating employment 
before July 1, 2015, shall be paid in the period between September' IS and September 30, 2015; 
employees tenninating thereafter shall have their payments made within a period of90 (ninety) 
days. 

~· 
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The School District of the City of Hazel Park

HPASA Salary Schedule

2016/2017

Step 01 02 03 04 05 06 07 08

Degree Level BA BA+18 MA MA+15 MA+30 MA+45 DR Non-Degree

High School Principal

Base $19,914 $21,267 $22,976 $23,353 $23,729 $24,105 $24,484 $18,556

1 $22,093 $23,573 $25,452 $25,864 $26,275 $26,690 $27,104 $20,604

2 $25,122 $26,738 $28,779 $29,226 $29,679 $30,126 $30,571 $23,503

High School Assistant Principal

Base $12,504 $12,505 $14,159 $14,362 $14,567 $14,768 $14,972 $11,771

1 $14,297 $15,090 $16,097 $16,318 $16,543 $16,763 $16,985 $13,496

2 $17,436 $18,299 $19,386 $19,625 $19,869 $20,107 $20,347 $16,573

Junior High Principal

Base $16,899 $17,891 $19,143 $19,424 $19,699 $19,975 $20,252 $15,902

1 $18,632 $19,723 $21,102 $21,409 $21,711 $22,013 $22,318 $17,538

2 $21,222 $22,409 $23,913 $24,242 $24,576 $24,906 $25,237 $20,026

Assistant Junior High Principal

Base $11,326 $11,328 $12,984 $13,186 $13,392 $13,595 $13,797 $10,596

1 $12,622 $13,418 $14,424 $14,645 $14,868 $15,089 $15,310 $11,823

2 $14,763 $15,629 $16,715 $16,953 $17,199 $17,436 $17,677 $13,902

Elementary Principal

Base $15,047 $16,040 $17,292 $17,572 $17,847 $18,124 $18,400 $14,051

1 $16,781 $17,872 $19,251 $19,556 $19,859 $20,159 $20,467 $15,687

2 $19,369 $20,558 $22,062 $22,389 $22,726 $23,055 $23,385 $18,175

Assistant Elementary Principal

Base $9,014 $9,015 $10,670 $10,872 $11,077 $11,279 $11,483 $8,281

1 $10,308 $11,103 $12,108 $12,330 $12,554 $12,775 $12,996 $9,507

2 $12,451 $13,314 $14,401 $14,639 $14,884 $15,121 $15,362 $11,588

Longevity (after 25 years)

$5,000 $5,000 $5,000 $5,000 $5,000 $5,000 $5,000 $5,000

Teacher Salary Portion

Top Step $60,986 $65,493 $71,208 $72,455 $73,715 $74,963 $76,218 $56,463

 


